






Winter 2016 Workshops/Skills Sessions & StrengthsQuest Seminars      
Dates to note:   Winter quarter ends:  March 18    Spring adv. Feb 12-March 7 (e-schedule avail. Feb 12)    College closed Jan 18 & Feb 15      Last day to drop classes Feb 18  
 

Workshop Title Presenter Date Time Site In person  
Or Online 

StrengthsQuest Info 

Financial Literacy Sessions       

Scholarships 1 Staff W Jan 27 
Th Jan 28 
T Feb 2 
W Feb 3 
T Feb 9 

3:00-4:30 
1:30-3:00 
3:00-4:30 
12:30-2:00 
11:30-1:00 

106 
106 
106 
102 
201 

IP 
IP 
IP 
IP 
IP 

 

Dealing with Debt    Sandy    Online now  

Preventing Identity Theft Sandy    Online now  

Strengths Seminar Week Feb 22-26 (see sessions below) All Strength Seminars online starting March 2  

Discovering & Responding to Strengths in Job Advertisements     Nicole T Feb 23 
W Feb 24 

12:30-1:20 
9:30-10:20 

282 
282 

IP 
IP 

StrengthsQuest assessment 
suggested not required 

Using Strengths-Based Language in Your Interviews & Cover 
Letters 

Nicole T Feb 23 
W Feb 24 

2:30-3:20 
10:30-11:20 

282 
282 

IP 
IP 

StrengthsQuest assessment 
suggested not required 

Introduction to Strength Quest  “Me At My Best” Darel M Feb 22 
W Feb 24 

11:30-12:20 
8:30-9:20 

282 
282 

IP 
IP 

StrengthsQuest assessment 
required prior to attending 

Building Strength-Based Resumes Darel W Feb 24 
Th Feb 25 

11:30-12:20 
12:30-1:20 

282 
282 

IP 
IP 

StrengthsQuest assessment 
required prior to attending 

Setting Your Academic Course & Class Selection Rosa W Feb 24 
F Feb 26 

9:30-10:20 
11:30-12:20 

181 
181 

IP 
IP 

StrengthsQuest assessment 
required prior to attending 

Moving Beyond Barrier Labels Heather    Online only 
 

StrengthsQuest assessment 
suggested not required 

Commit to Cultivate Being of Service Heather    Online only 
 

StrengthsQuest  assessment 
suggested not required 

Career Exploration and Development--Applying Your Talents John T Feb 23 
W Feb 24 

1:30-2:20 
1:30-2:20 

181 
181 

IP 
IP 

StrengthsQuest assessment 
suggested not required 

The Talent Connection Sandy W Feb 24 
F Feb 26 

12:30-1:20 
10:30-11:20 

181 
181 

IP 
IP 

StrengthsQuest assessment 
required prior to attending 

A Fresh Perspective (Reframing) Sandy M Feb 22 
W Feb 24 

10:30-11:20 
2:30-3:20 

142A 
181 

IP 
IP 

StrengthsQuest assessment 
required prior to attending 

GUEST SPEAKERS       

Careers in Education Guest panel March TBA TBA IP  

Careers in Criminal Justice Guest panel March TBA TBA IP  

 
Information about TRiO workshops/skills sessions & StrengthQuest seminars 

 CE 100 for credit:  10 Sessions = 1 credit.    See your TRiO advisor for details.   

 Sign up for sessions at the TRiO counter or online through the TRiO website.   

 Complete two sessions to qualify for book eligibility the following quarter.   

 Online sessions take approximately an hour to complete.  Sessions are open 24 hours a day. 



 

Workshop/Skill Sessions & StrengthsQuest Seminar Descriptions 

Financial Literacy Sessions 
Scholarships    Get tips on researching and organizing the application process, and where to look for scholarships.  Receive information on scholarships that are available 

now, including a listing of scholarships with application deadlines. Learn how scholarships fit into the world of financial aid. 
Dealing with Debt    Learn practical tips dealing with resolving financial issues, and how to prevent financial issues from becoming too overwhelming. The focus is on 

managing debt, recognizing signs of trouble, avoiding quick fixes, and implementing a plan to get rid of debt.  Come away having a better understanding of the importance of 
managing debt.  Learn how to organize your debt and determine payoff plans.   
Preventing Identity Theft   Many college students seem oblivious to the threat that identity theft poses and generously share passwords, PIN information, driver’s 

licenses, and more! This session is designed to open students’ eyes and provide them with facts about identity theft, tips for preventing identity theft, and steps to take 
if they become victims.   

Strengths Seminars 
Discovering & Responding to Strengths in Job Advertisements     You just KNOW you are the perfect candidate for this job ad you saw posted, because you can 

perform all of the required duties and responsibilities. But…so can 200 other applicants, so how do you summarize the strengths you bring to that organization? By the end of 
this seminar, students will be able to identify desired strengths in job advertisements and craft a 60-second elevator speech that articulates relevant strengths.    
Using Strengths-Based Language in Your Interviews & Cover Letters    Many career-level job postings require a cover letter. This letter is a written document that 

details the relevance and value of your qualifications, experiences, and strengths in relation to an advertised job.  Students will learn how to format and compose a cover 
letter using positive, value-focused, strengths-based emphasis, and how to respond to frequently-asked interview questions. 
Introduction to StrengthsQuest    Me at my best. An exploration of the background and application of StrengthsQuest, identifying those qualities inherent within 

individuals that lead to increased performance in academics and careers.  Learn to utilize the “name it, claim it, aim it process” to address academic, career and personal 
situations using your top 5 themes of talent.  
Building Strength-Based Resumes      Examine how to incorporate strengths-based language in student resumes, linking themes of talent to classroom and experiential 

learning.  The outcome will be a clearer understanding of how students may best represent innate characteristics of excellence within a professional resume format. 
Setting Your Academic Course & Class Selection   Setting your academic course requires thoughtful reflection of talents and strengths, as well as other personal qualities 

and external considerations Students will learn to evaluate their general academic goals in light of their talents and strengths, and to apply knowledge of their talents and 
strengths to decision making. 
Moving Beyond Barrier Labels     Analyze common labels that lead people to discount talents and the potential strengths of others.  This activity is designed to help 

students think about how they can maximize the positive nature of talents by managing the barrier labels that people often place upon talents. 
Commit to Cultivate Being of Service   Develop a personal mission statement.  Relationships are living, growing organisms. They require constant nurturing to thrive, and 

without focused attention, they can die. This activity helps students become intentional about their relationships.  
Career Exploration and Development--Applying Your Talents   A strengths-based approach to career planning and development starts with self-knowledge and 

awareness. This means what we do best and what we want most in the place where we work.  Students will learn to apply this approach to their exploration of careers.  
Studies of top achievers in most careers indicate that they “invent” ways to apply their greatest talents and strengths as they work. Learn how to develop an edge that will 
help you discover the power of following your unique nature.  Recognize the potential of building upon your greatest talents and strengths when exploring career options and 
to identify potential areas of “best fit.” 
The Talent Connection    Recognize evidence of and discuss the role of your themes of talent in your personal behavior.  This session is designed to help students gain a 

greater understanding of their individual talents.   
A Fresh Perspective (Reframing)     Evaluate behavior in light of themes of talent. “Talents are like muscles. If you use them, they will help you achieve them. Further, as 

you refine them, they will become even more capable of helping you achieve.”  --Donald Clifton, Chip Anderson, Laurie Schreiner, StrengthsQuest  
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