
Core Theme Two: Encourage Innovative and Diverse Learning Opportunities 
 

Objective One: Provide Innovative and Diverse Learning Opportunities 
Desired Outcomes Indicators Data Sources 2010-11 

Baseline 
Students graduating with 
A.A./A.S./A.A.A.S. from WWCC will have 
experienced a wide range of experiential 
learning opportunities (e.g., internships, 
practicum experiences, field experiences, 
co-op learning, service related learning, 
collaborative learning, integrated lessons, 
contextualized instruction,  I-BEST, and 
/or lab experiences). 

Continual increase in the number of graduates with 
A.A./A.S./A.A.A.S. degrees successfully completing two or 
more courses that involve experiential learning, as 
established on FY 2010-11 baseline data. 

  

WWCC offers opportunities to experience 
diverse people, cultures, and ideas. 

100% of graduating academic transfer students will complete 
at least one “D” designated diversity course. 
 
Continual increase in number of courses designated as a “D” 
diversity course by 2015, as established on FY 2010-11 
baseline data. 
 
At least two events occur each academic quarter to raise 
awareness of diversity. 

  

 
  



Core Theme Two: Encourage Innovative and Diverse Learning Opportunities 
 

Objective Two: Provide Courses and Trainings Using Cutting-Edge and Innovative Delivery Modes 
Desired Outcomes Indicators Data Sources 2010-11 

Baseline 
Different delivery mode options 
and methodologies are 
available to support student 
access and diverse learning 
needs (e.g., web enhanced, 
hybrid, online, short courses, 
modular courses, and 
competency based courses). 

Continual increase of faculty adopting open course library materials and 
developing courses using different delivery mode options and 
methodologies, as established on FY 2010-11 baseline data. 
 

  

WWCC personnel are 
encouraged to try innovative 
teaching methods, innovative 
ways of transmitting 
information, and innovative 
ways of accomplishing work 
related tasks (e.g., Advisor Data 
Portal, Degree Boost, Career 
Coach). 

Continual increase of full-time and part-time faculty participating in 
professional development opportunities that encourages the use 
interactive technologies and media, as established on FY 2010-11 
baseline data. 
 
Continual increase of full-time and part-time faculty developing and 
piloting innovative instructional proposals by 2015, as established on FY 
2010-11 baseline data.  
 
Continual increase of WWCC personnel adopt locally developed 
technology applications, as established on FY 2010-11 baseline data. 

  

 
 
 


